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F o r  m a n y  e m p l o y e r s ,  s p o n s o r i n g  a  4 0 1 k  i s  a  w a y  t o  h e l p  e m p l o y e e s  s a v e  f o r  
r e t i r e m e n t .  I t  i s  a  p r o g r a m  t h a t  c a n  b e n e f i t  b o t h  t h e  e m p l o y e r  a n d  t h e  
e m p l o y e e .  A  d d i n g  a n  e m p l o y e r  c o n t r i b u t i o n ,  s u c h  a s  a  p r o f i t  s h a r i n g  
c o n t r i b u t i o n ,  i s  a  m e t h o d  t h a t  h e l p s  e m p l o y e r s  r e w a r d ,  r e t a i n ,  a n d  r e c r u i t  

e m p l o y e e s .  sypof 
retirement 

E v e r y  e m p l o y e e  
d o e s  n o t  n e e d  t o  
r e c e i v e  t h e  s a m e  
p e r c e n t a g e  a s  
e v e r y o n e  e l s e

H o w e v e r ,  f o r  m a n y  4 0 1 k  p l a n  s p o n s o r s ,  i t  c a n  b e  
i r k s o m e  w h e n  a l l  e l i g i b l e  e m p l o y e e s  r e c e i v e  t h e  
s a m e  p r o p o r t i o n a t e  p r o f i t  s h a r i n g  c o n t r i b u t i o n .  
T h e  a b i l i t y  t o  r e w a r d  c e r t a i n  e m p l o y e e s ,  o r  g r o u p  
o f  e m p l o y e e s ,  o v e r  o t h e r s  c a n  b e  a  s i g n i f i c a n t  
a d v a n t a g e  i n  b u s i n e s s  p l a n n i n g .

A  N e w  C o m p a r a b i l i t y  4 0 1 k  P l a n  a l l o w s :

- O w n e r ’ s  &  E x e c u t i v e s  t o  m a x i m i z e  t h e i r  e m p l o y e r  c o n t r i b u t i o n  s
- C r e a t e  d i f f e r e n t  r a t e s /  c o n t r i b u t i o n  i o n s  f o r  s p e c i f i c  e m p l o y e e s
- E x c l u s i o n  o f  c e r t a i n  e m p l o y e e s



For more information or to make an 
appointment, please contact:

FRANK MULLADY, JR.
NATIONAL SALES DIRECTOR

HERITAGE ADMINISTRATIVE SERVICES, LLC.
631.659.1518

FRANKJR@HGTPA.COM

DISCLAIMER: All References to IRS Codes can be found at: https://www.irs.gov/tax-professionals/tax-code-regulations-and-official-guidance. We are providing the descriptions above to help you 
understand services or products we may make available to you, or factors that you should generally consider when deciding whether to engage in any transaction, service or product. Please note that 
it is important that you evaluate this material and exercise independent judgment when making investment decisions. This information, including any description of specific investment services 
or products, is marketing material and is solely for the purposes of discussion and for your independent consideration. It should not be viewed as a suggestion or recommendation that you take a 
particular course of action or as the advice of an impartial fiduciary. If you would like more details about any of the information provided, or you would like personalized recommendations or advice, 
please contact your Financial Advisor. Heritage does not provide tax and legal advice and you should consult with your tax and legal advisors regarding your personal circumstances. For Broker Dealer 
and Plan Sponsor Use Only – Not for Public Distribution. 
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In a new comparability plan, 
employers can allocate 
contributions in a way that favors 
certain groups of employees, such as 
highly compensated employees or 
key executives. This can be 
advantageous for employers who 
want to provide more generous 
retirement benefits to certain 
employees while still complying 
with IRS nondiscrimination rules.

New comparability plans are complex and must adhere to strict IRS regulations to ensure 
that they do not unfairly favor highly compensated employees over other employees. 
Employers must conduct annual testing to ensure that the plan meets IRS 
nondiscrimination requirements.

A new comparability 401(k) plan, also known as a cross-tested plan, is a type of 
retirement savings plan offered by employers to their employees. This plan allows for 
different levels of contributions to be made for different groups of employees, typically 
based on factors such as age, salary, or job classification.

Overall, new comparability 401(k) plans 
can offer flexibility and customization 
options for employers looking to design 
retirement plans that align with their 
business goals and benefit their 
workforce. However, they require careful 
planning and compliance with IRS 
regulations.




